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St Andrew's C.E. Primary School

Yetminster

Policy for the development of Good Behaviour and Self Discipline

"The purpose of the school is to serve the whole community from which are children are drawn by nurturing them in a place of true community spirit.   Ours will be a stable and ordered educational environment in which each child will learn to harness Self-esteem at the same time as Respect for others, and Independent thought as well as Teamwork.’  (School Ethos Statement).

We expect our staff to be of such personality and character that they are able to command the respect of their pupils, not only by way of their knowledge of what they teach and their ability to make learning interesting, but also by the respect that they show for their pupils, their genuine interest and curiosity about what their pupils say and think, and the quality of their professional concern for the individual.

"It is only when a two way passage of thinking and respect between good teachers and pupils exists that the educational development of pupils can genuinely flourish". HMI (1985).

Strategies for the development of good behaviour in the classroom and around the school

Children have the right to feel safe, to be set clear appropriate goals and to learn effectively.

This will only happen when the staff seek to create and sustain a learning environment which combines high and sustained cognitive challenge with low anxiety related stress.

It is the lack of the first and the propensity of the second, which, all too readily, creates the conditions likely to lead to poor behaviour.

As a result, all staff should endeavour to

· Create a calm purposeful atmosphere in a well-managed and organised classroom setting.

· Display and/or discuss classroom rules and regularly reinforce and restate them through class debate, circle time, group/individual work, verbal instruction etc.

· Encourage and insist on good manners and respect for all staff, other pupils and visitors, as well as for the physical school environment and its resources.

· Praise good behaviour and be positive, fair and consistent in all dealings with children.

· Develop non-confrontational strategies for dealing with difficult behaviour.

Use appropriate and effective sanctions, which are seen to be 'fair' by the children.   These may include the use of the 'detention room'.

· Relay clear learning expectations to the children.

We must all share the highest expectations for good conduct and appropriate behaviour at all times.   Good communication between staff members will help to ensure a consistency of approach across the school.

Serious incidents of poor behaviour should be reported to the Headteacher/Deputy and logged in ‘behaviour file’ kept in School office.

All teaching staff must be aware of the need to keep parents abreast of important information regarding social/behavioural concerns.   Their positive involvement is clearly important in creating the conditions conducive to an excellent learning environment.   This partnership is clearly enshrined with the school's Home/School agreement.

Bullying
It is the right of every child to feel safe at school and free from verbal, physical and any other form of intimidation or threat.   Bullying is not acceptable in a caring school community. 

1. Watch for signs of distress in children - it may be the early symptom of bullying i.e. isolation, the desire to remain with adults, pretending to be unwell.

2. Offer the victim help and support straight away.   Make sure they understand it is not their fault.

3. Ensure the bully knows what he/she has done wrong and why any repetition would be unacceptable.  (This should also be communicated to the parents.)

4. Do not bully the bully.   This gives credibility to the behaviour.

5. Incidents of bullying will be regarding as serious discipline/behavioural issues and may be recorded in the pupil's school record.   Serious or persistent problems may be notified to receiving schools.

Organisational Strategies

1. Pupils need to know that something will be done if there is a problem with bullying.   They should know that there is someone they can confide in and that the matter will be handled sensitively and discreetly.

2. Make sure that school staff regularly visit the playground, corridors, toilets and other hidden corners. It is vital for duty staff to set the required standards.

3. Involve all non-teaching staff and lunchtime supervisors in combating bullying. This will involve continuing professional development for all staff.

4. Find ways of rewarding non-aggressive behaviour.

5. Create opportunities for discussing bullying with groups of children i.e. Circle time, SEAL and R.E. sessions, role-play in drama, class and group discussions.
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